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(b) The term "Board" shall include its officers

agents. The board zgrees not to negotiate with
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‘their continued employment, to their dismissal or demotion; and

‘the selection of textbhooks and other teaching materials, and the

sement,

.y
[

mentioned, for the duration of this ag

2, MANAGEMANT RIGHTS CLAUSH

P

The Board on 1ts own behalf and on behalfl of the

electors of the district, hereby retains and reserves unto itself,

without limitatlion, all powers, fights, authority, duties and
responsibilities conferred upon and vested in it by the laws and
the Congtitution of the State of New Jersey, and of the United
States, inclﬁding; but without limiting the generality of the
foregoing, the fight:

(a) To the executive management and administrative
control of the school system and its properties and facilities,

and the activitles of its employees;

(b) To hire all employees and subject to the provisions

of law, to determine their qualifications, and the conditions for
to promote, and transfer all such employees;

(c) To establish grades and courses of instruction,

including special vrograms, and to provide for athletic, recreatior

and soclal events for students, all as deemed necessary or advisabl

by the Board;

(d) To decide upon the means and methods of instructi

use of teaching aids of every kind and nature;

(e) To determine class schedules, the hours of
instruction, and the dufies, responsibilities, and assignments
of" teachers and other employees with respect thereto, and non-teac!
ing activities, and the terms and conditions of employment.

The exercise of" the foregoing powers, right, authorit;
duties and responsibilitles by the Board, the adoption of policies
rules, regulations and practices in furtherance thereof, and the
use of Jjudgment and discretign in connection therewith shall be

limited only by the specific and express terms of this agreement
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“in the building to discharge her legal obligations.

e f

and then only to the extent guch specific and express terms he

onstitution and laws of the State

are in conformance with t]
of New J@raﬁy,.aﬂd the Conatitution and laws of the United S
Nothing contalned herein shall be CQﬁSidef@d to
deny or restrict the Board of its rights, responsibilities, and
authority under any natlional, state, county, district, or local

laws or regulationgs as they pertain to education.

3. LUNCH HOUR DUTIES

Teachers will be assissted in lund room dubties and

'3

lunch-~hour playground supervislon by aides. These aldes will be

'Y

directly responsible to an assiegned teacher who shall be stationed

&e \‘>nn% DTVW}J MWNT AND EDUCATIONAL

The Board hereby establishes a Professional

Dév&lopmént and LEducational Improvement Committee to act upoh
réqueﬁts erm t@achérs to attend courses, workshops, seminars,
COHfoONCGuj in service training %ﬁb sions or other such sessions.
The committee shall be comprised of f{our members consisting of the
Superintendent of Schools, one building principal (to be appointed
by the Superintendent with Board approval) and two teaching
representatives (to be elected by the teaching s taff for a two
year term),

A1l recommendatlions of this Commitbee must be

approved by the Board of Education.

5, PROFESSTONAT, INCENTIVE PROGRAM

(a) The purpose of the Professioral Incentive Program
is to enable teachers to meet the requirements for advanced standij
on the salary guide through activitles that will best serve their
needs as teach@rs*

(b) ALl equivalency credit activities shall be
recommended 1n advance by the Professional Development and Educdati

al Improvement Committee and submitted to the Board of Education

21




~in an accredited college or university.

for approval. A written application must be completed on the
appropriate reguest fo rm which ma y be obtained from the principa 11
of each bullding. »

(c) Egquiva @wway§cr@dik may be g?an@@d for courses,
workshops, and inmservic@ programs sponsored by the local school
board, institutions of higher learning or other professionsl
organizatlions. ’

(d) Equivalency crediﬁs shall be granted upon receip
of certified transcripts from institutions of higher learning or
certificates of attendance from In-service courses,

(e) Credits

1. College grzduatc study undertaken at amy
accredited college or unlversity shall have the credits determine
by the specific institution of higher learning.

ii. The credits for Bergen County Education
Agscclation sponsored worxkshops shall be determined by the total

number of hours, -l.e.:

12 eguals: 1 Credit
‘ AP
24 Ceguals: 2 Credits, ete.

1ii., The credits for any in-service programs

sponsored by the Board sghall be determined by the total number

&

of hours,.-i.e.:
1 Credit
2 Credits, etec.

12 hours equals
2l hours equals

a5 aa

iv. Any accumulation of 15 credits submitted
by a teacher to meet requirements for advanced sta ndmng on the

gsalary gulde must consist of 10 credits earned in graduate study

(f) The Board“of Education shall reimburse any teach
participating in the Profewﬁjona Incentive Program for any\tuiti
feés Incurred by the teacher up to a maximum for any teacher of
Two Hundred Dollars ($200.00) per year, This maximum reimburse-
ment shall be inclusive of all tuition fees incurred whether for

o

credlt or non-credit activitvy.

%
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Reimbursement for tuition fees ln-

é_fﬂ
2

curred for credit activity shall be made in September of the
school year following the year in which sald lees were In-
curred but shall be appliecd toward the maxlmum reimbursement
allowed Tor the year in which incurred; provided that
| A, The course or eguivalent was
recommended by ihc Professional Dev lopment and Edw ational
Improvement Committee, approved by the Board and satisfaclorily
completed by the teacher.
B ’The teacher remains in the employ

of the Board for the ub sequent school year,

3i. Reimbursement for tuition fees in-
curred for non-credit activity shall be made upon submisslon to
and approval by the Board and upon compliance with the require-
ments set forth in paragraph B(f)ieA of this agreement.
Reimburaément for non~credlit activity shall be applied toward
the Two Hundred Dollar ($200,00) maximum reimbursement for
the yeaf in which the expense wag’incurr@d@

6. HOSPITALLIZATION AND HEALGT BENERITS

The Board will pay the full cost of New J@rﬂey
State Health Benefits Insurance Plan which imciudes Blue
Cross, Blue Shield, Major M@dioal, and Rider J by TFrudential
for all members. The Board will also pay the full cost (100%)
for their dependents. Any teacher whose status changes aflter

June 1970 shall also be eligible for dependent coverage.

[« SALARY

See Schedule A, a copy of which 1s attached
hereto and made a part herecofl.

8. TIONGEVITY PAY

.

Im congsideration of long term tenure, the Board
of Education will grant the following:

(a) An additional two (2%) per cent of the base’
pay (last step on prevalling guidé) for teacher personnel
after twenty (20) years of service in the Little Ferry School

District.




(b) An additional three (3%) per centol the

bagse pay (1ast step on prevailing puide ) for teacher personnel
after twenty-five (25) years of S@?Vice in thelLittle Ferry
School District.

(¢) An additional four (4%) per cent of the base
pay (last step on prevailing guid@) for teacher personnel
after thirty (30) years of service in the Little Ferry Sehool
District.

9. GRIEVANCE PROCEDURE

(a) Policy
1. To promote to the hlghest possible
degree harmonious employ@fmempioyae rél&tioms 1t is necegssary
that procedures to resolve grievances be established,
(b) Definitions
1. A grievance shall mean a complaint by
an employee(s) (1) that there has been as to him (them) a
violation, misinterpretation or inequitable application of any
of the provisi@hs of the agreement or (2) that he (they)
has (have) been treated unfairly or ineguitably by reason of
any act or condition which is contrary to established board
policy or administtative practlice governing or affecting eﬁployw
ees. However, the term "grievance"” shall not apply to (a) a

method of review prescribed by law or (b) any rule or regulation

of the State Commissioner of Education or (¢) any by-law of the

Board of Education orv(d) any matter which according to law i1s
elther beyond the scope of the Board authority or limited to un-
1lateral actlion by the Board algne or (e) a complairt of a nOnﬁ
tenure teacher which afises by reason of his not being re-
employed or (f) or a cdmplgint by any certificated personnel
occasioned by appointment to or lack of appointment to,
retention in or lack of retention inlany position for which

tenure 1s elther not possible or not required,

)
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A grievance to be considered under this procedure
must be initiated b“)thé employee (s ) within five (5) school
days of its QCCUfr@nc@; I such grievance 1s not aubmit@qd
within the allotted time, 1% éhali:b@ considered waived,
11. The teacher "organization" recognlzed
by the Board as the official and @xcluéive representative for
the full time professional employees of this school district
shall in all inshanq@s he the Little Ferry Education Assoclation.
134. The "hssocistion's Committee on
Profegsional Rights and R@Sponaibiliti@s” (hereinafter referred
to as the‘“PQR,&R. Committee") shall be composed of three

teacher organization members. Selection of this commlttee

*

shall be made by periodically held

membership. The Superintendent of

~of the Board of Education shall be

elections by the organization
Schools and the President

notified in writing, within

three (3) days, of any changes in committee membership. It 1s
P o (] N

“the purpose of this committee to determine whether or not an

employee's(s') grievance 1s in fact justifiable.

(¢) Procedure
1. Any individual member or group of
individuals of the professional staff shall have the right to
present a grievance (as defined in Definitions) to be processed
as per following agreement;

i1. In presenting his (their) professional
grievances the member(s) of the staff shall be assured freedom
from prejudicial action in presenting his (their) appeal.

iii. The m@mber(s) shall have the right
to present his (their) appeal or to designate the P.R.&R.
Committee to appear with him (them) or for him (them) at
any step in his (their) appeal.

Step 1.

Any professional employee(s) who

has (have) a grievance shall discuss it first with his (their)




principal in an attempt to resolve the matter at that level.

Step 2. If, as a result of the discussion,

the matter is not resolved to the gatisfaction of aggrieved
employee (s) within five (5) school days, he (they) shall set
forth his (th@ir) complaint in writing to the P.R.&R.
Committee for reviewing the prievance, The grievance shall
be prepared in the following form.

A., The nature of the grievarce.

B. The nature and extent of the Injury,
loss or imeonveniéncev

'Y

C. The results of previous discusslons.

D. His (th@iv) dissatisfaction with
decislons previously rendered.

Step 3. The P.R.&R. Committee will, upon
r@viewing‘the situation, submit thelr recommendations in wrlt-
ing within three (3) days to the aggrieved employee(s) and the
principal. If the P.R.&R, Committee [inds that a valid
grievance does'ﬁot exist, no further actions will be taken.
Should, however, the committee declde that the grievance
as submlitted, warrants further cdnsidefation} the principal
will be reguested to implement the P.R.&R. Committee's
recommendation. (

Step 4, If the employee(s) is (are) not
satisfied with the principalts decision, he (they) may appeal
to the superintendent of schools. 'The appeal to the superinten-
dent must be made in writing reciting the matter submitted to
the principal as specified above and his (their) dissatisfaction
with decisions previously rendéred. The superintendent shall
attempt to resolve the matter as quickly as possible but within
abperiod not ﬁo exceed ten (10) school days. The superinterndent

shall communicate hils decision in writing to the employee (s)

and the principal.




Step 5, I the grievance is not resolved
to the cmployee's satisfaction, he (they) may request a review by
the Board of Education, ~ The request shall be submitted within
five (5) school days, in Wﬂiﬁimg}fthrough‘th@ sup@vimténdemt
of schools who shall atﬁach all related papers and forward
the request to the Board of Education., The Board, or a commlttee’
thereof, shall review the grievance and shall, at the option of
the Board, hold a hearing with th@vemploye@(s) and render a
decision in writing within thirty (30) calendar days of receipt
of the grievance by the Board or of the date of Lhe hearing with
the Gmploycc(ﬁ), whichever comes later. |

Step 6., Ir, after Step 5, tle aggrieved
employee(s) is (are) not satisfied with the disposition of his
(their) grievance, he (they) may within five (%) school days,
request in writing, that the P.R.&R. Committee submlt the
grievance to the Public Employees Relations Commis sioner
(her inafter referred to as PERC)& If the P.R.&R. Committees

determines that the grievance is meritorious, it my submit

the grievance to PERC within fifteen (15) school days after

“receipt of a request by the apgrieved person(s).

Both parties agree to abide by the rccom1end tions
«of PERC in order to reach an agreeable solution,

10. No reprigals of any kind shea 11 be taken by
the Board or by any member of the administration against any
party in interest, any building r@pvegbnt tive, any member of
the P.R.&R. Committee, or any other participant in the
grievance procedure by reason of such participation.

11. All documents, communications, and records

-

3 ]

aling with the processing of a grievance shall be~filed‘in
a Separate grievance file and shall not be kept in the personal
file of any of the participants.

12, A1l meetings and hearings under this

procedure shall not be conducted in public and shall include

only such parties in interest and their designated or selected




representatives heretolore referred to in this Article.

[

OF TEACHER'S PROPERTY

The Board shall assist the teachers W recover
under insurance policles held bykth@ Board for any loss or
damage to clothing or other personal property where spald
Vlo&s or damage is incurred while the teacher is on duty in the
school, on the school premises, or on a school-sponsored |
activity provided the loss or damage 1s not due to the
teach r's negligence.

14, ‘This Agpreement executed on or before the
first day of July, 1970, shall continue in full far ce and
‘effect without change until completion of the required school
year (as per New Jevsey State Law) of 1970-1971,

IN WITNESS WHEREOIF, the partiles have hereunto
set their hands and seals all on the day and year first above
written, |

LITTLE FPERRY BOARD OF EDUCATION

Attest: By

ot L

teretary

LITTLE PERRY EDUCATION ASSOCIATION

7
E//j/:j) /(,/ A
Pregident

Attest:

.
.l i
Lt :ﬁ«%:@g Lo, - K o




SCHEDULE A

LITTLE FERRY TEACHERY SALARY GUIDE 1970-1971

R——

Step Beho BuheA15 Moho MJA L A15 M4, 430

0 $ 7,600 $ 7,900 $ 8,200 $ 8,500 $ 8,800

1 - 7,800 8,100 8,400 8,700 9,000

no

8,000 8,300 8,600 8,900 9,200
3 6,350 8,650 8,950 9,250 9,550
b 8,700 9,000 9,300 9,600 9, 900
> 9,050 75350 9,650 9,950 10,250

| 9,400 9,700 10,000 10,300 10,600
7 9,150 10,050 10,350 10,650 10,950
8 © 10,150 10,450 10,750 | 11,050 11,350
o 10,550 10,850 11,150 11,450 11,750

10 10,950 11,250 11,550 11,850 12,150

L1 11,350 11,650 11,950 12,250 12,550

e , 12,350 12,650 12,950

Increments ' Longevity Pay

Steps 1 and 2 - $200 20 years - 2%
Steps 3 thru 7 - $350 25 years - 3%

Steps 8 thru meximum ~ $400 30 years - 4%




LITTLE FERRY

1970-1971

Nurse
Mrs. Carmela Peccorella

Mrs. Marguerite Taglibue

Salary

$6,700,00

$6,300.00




